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BACKGROUND
The UN Women organization is 
dedicated to gaining gender equality for 
women in various areas, along with the 
empowerment of women.

UN Women was created in July 2010 by the 
United Nations General Assembly to 
advance the Organization's goals on 
gender equality and empowerment of 
women, as well as enhancing the 
development of the UN's agenda. The UN 
Women's Organization is mainly funded by 
voluntary governmental partners, as it is a 
branch off from the United Nations whole 
body organization.

The organization could introduce more 
emphasis on their roles and its pursuits 
within human rights, but rather it is 
emphasized only on their importance for 
women's empowerment and gender 
equality. Although, very important pursuits, 
more could be said about this organization, 
and its work on various fronts of human 
rights and equality, such as:
• economic empowerment
• ending violence against women
• women's leadership and political 

participation
• women and girls with disabilities
• youth and gender equality 
• humanitarian action
• etc.

As stated by UN Women, their 
main roles are:

• To support inter-governmental 
bodies in their formulation of 
policies, global standards and 
norms. For instance, the 
Commission on the Status of 
Women.

• To help Member States 
implement these standards, 
standing ready to provide 
suitable technical and financial 
support to those countries that 
request it, and to forge effective 
partnerships with civil society.

• To lead and coordinate the UN 
system’s work on gender 
equality, as well as promote 
accountability, including through 
regular monitoring of system-
wide progress.
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Link for image

https://www.unwomen.org/en/about-us/about-un-women
https://www.unwomen.org/en/what-we-do
https://www.unwomen.org/en/how-we-work/intergovernmental-support
https://www.unwomen.org/en/how-we-work/intergovernmental-support
https://www.unwomen.org/en/how-we-work/intergovernmental-support
https://www.unwomen.org/en/csw
https://www.unwomen.org/en/csw
https://www.unwomen.org/en/how-we-work/flagship-programmes
https://www.unwomen.org/en/how-we-work/flagship-programmes
https://www.unwomen.org/en/how-we-work/un-system-coordination
https://www.unwomen.org/en/how-we-work/un-system-coordination
https://www.unwomen.org/en/how-we-work/un-system-coordination
https://www.unwomen.org/en/how-we-work/un-system-coordination
https://www.itu.int/net4/wsis/ungis/Members/1154


Goals
The updated UN Women strategic 
plan goes much more in-depth 
toward its goals on gaining women 
voice, equality, and further results 
in these areas. Previously, the UN 
Women's strategic plan was a lot 
less specific, and likely not aiming 
for long-term achievement. Now, 
the UN Women's goals have 
heavier focus on long-term results 
to leave impact. 
Additionally, the strategic plan 
involves the SDG 5 (Sustainable 
Development Goal 5), and its 
transformative changes necessary 
for gender equality impacts.

UN Women's map is inserted for a 
better idea of some of the areas in 
which these goals cover, such as 
laws, institutions, policy, 
budgeting, etc.

Overall, there is long-term 
development toward the various 
goals set in place, and the work 
toward gender equality.

PLAN 
2022-2025

STRATEGIC
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https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Executive%20Board/2021/2%20-%20AS%20Annual%20Session/Informals/Presentation_EB%20Workshop%20April%2028%20FINAL3.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Executive%20Board/2021/2%20-%20AS%20Annual%20Session/Informals/Presentation_EB%20Workshop%20April%2028%20FINAL3.pdf


Funding from UN Country teams (ex. 
GDPs, UN Country Team System-Wide 

Action Plan)

National 
Mechanisms & 

Committees

Link for 
picture

Civil Society Advisory 
Groups (CSAGs)

UN Women 
Alumni 

Association

Stakeholders
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Non-governmental 
Organization (NGOs)

UN Secretary-
General

Businesses & 
Philanthropie

s

Media 
Collaboration

& 
Goodwill 

Ambassadors 

Main Money source: 

From UN Govermental 

partners

Link for Information Page 1 and Page 2

https://howmuch.net/articles/united-nations-budget-contributions-by-country-2019
https://howmuch.net/articles/united-nations-budget-contributions-by-country-2019
https://howmuch.net/articles/united-nations-budget-contributions-by-country-2019
https://www.unwomen.org/en
https://www.unwomen.org/en
https://www.stickpng.com/img/icons-logos-emojis/iconic-brands/united-nations-logo-scripted
https://www.unwomen.org/en/partnerships/donor-countries
https://www.unwomen.org/en/partnerships/donor-countries
https://www.unwomen.org/en/partnerships/donor-countries
https://www.unwomen.org/en/partnerships
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2021/Key-stakeholders-perspectives-for-UN-Womens-next-strategic-plan-2022-2025-en.pdf


Another Map Example from 
SDG Report
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https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Gender-equality-in-the-2030-Agenda-for-Sustainable-Development-2018-en.pdf


UN Women as an Organization has plenty of 
areas of success, along with ambitious goals 
over the span of the next decade. However, 
some areas are in need of improvements, 
and the mobilization of goals is even more 
important for the tasks it is attempting to 
overcome. Additionally, more data on this 
topic could allow the UN to understand 
where budgeting is necessary, how important 
different areas are, and what needs to be 
done to reach newfound goals.

Reporting on Data / Data 
Collection
The data currently hosted by the SDG 
could be used more thoroughly to report 
on the needs for the goals of the UN 
Women Organization. Additionally, further 
data could be collected to report more 
thoroughly on the gender-specific 
sources of issues in human rights. For 
instance, determining which areas 
women are mainly marginalized in or 
where inequalities are recurrent, which 
would allow the organizations to 
determine better goals, further budgeting 
usage and expansion, and what can be 
refined within their work overall.
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Civil Society Sector 

From the previous contribution of organizations to the UN 
and UN Women, it is of upmost importance that those most 
affected in human rights have the opportunity to have their 
voice heard. UN Women does include Civil Society as a 
sector in their organization, but taking this sector's opinion 
and experience in the most important in these cases 
because they often face the greatest impacts. Producing 
changes based on data from Civil Society might allow for 
further goal refinement in these areas as well.

Various New Promises in 
Strategic Plan, however...

With an in-depth and specific strategic 
plan spanning from 2022-2025, long-term 
however goals reach for 2030, it leaves 
little temporal range for the wide variety of 
goals set in place. Currently, in SG5, 
determining what is important to 
implement changes to and awareness of 
these issues has set up a strong 
foundation for change, but how will these 
goals be advanced for long-term and 
sturdy success. Also ensuring they are 
defined to their most important areas for 
improvement.
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https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Gender-equality-in-the-2030-Agenda-for-Sustainable-Development-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Gender-equality-in-the-2030-Agenda-for-Sustainable-Development-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Executive%20Board/2021/2%20-%20AS%20Annual%20Session/Informals/Presentation_EB%20Workshop%20April%2028%20FINAL3.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Executive%20Board/2021/2%20-%20AS%20Annual%20Session/Informals/Presentation_EB%20Workshop%20April%2028%20FINAL3.pdf

